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BARGAINING UNIT ACTIVITY REPORT

Negotiations/Related Issues

Bothell Police Captains Bargaining Unit 

Status:  Current Collective Bargaining Agreement expires the end of this year.  Will begin preparation for bargaining in the next few months.  Full contract is open for renegotiation.  The City is experiencing budget deficit problems similar to Kirkland and King County.  (Nothing new to report)
-----------------------------------------------------------------------------------------------------------------------------------------------------

Civic Television (K-CTV) Bargaining Unit 

Status:  Current contract expires the end of this year.  Met with bargaining unit members on 4/7/10 and discussed preparation for collective bargaining.  Primary issues are job security, preserving COLA and contracting out.  
(Nothing new to report)
-----------------------------------------------------------------------------------------------------------------------------------------------------

Comm Center Supervisors Bargaining Unit 

Status:  Will meet with members of the bargaining unit to prepare for 2011 COLA negotiations. (Nothing new to report)
----------------------------------------------------------------------------------------------------------------------------------------

Court Clerks Bargaining Unit 

Status:  Had a Labor/Management meeting Tuesday, the 15th of June, and sent out meeting notes to bargaining unit members on July 9th.  Major issues were FTR/budget/docketing. 
-------------------------------------------------------------------------------------------------------------------------------------------------------
DAJD Management Bargaining Unit 

Status:  No new issues.  
-----------------------------------------------------------------------------------------------------------------------------------------

Fire Marshal’s Office (FMO) Bargaining Unit 

Status:  The Chiefs of several Fire Districts have made a proposal to the County Executive to take FMO work away from the County.  Have responded in writing to the Executive and DDES Department head John Starbard that PSEU would vigorously resist any move to contract out FMO work.  Will monitor this issue and respond accordingly.
-------------------------------------------------------------------------------------------------------------------------------------------------------

Kirkland Police Lieutenants Bargaining Unit 

Status:  Due to increasing costs, Kirkland is revamping its medical plans.  Met June 16th to discuss Kirkland joining self-insured.  Will be continuing negotiations over the next few months.
__________________________________________________________________________________________

Legal Administrative Specialists (LAS) Bargaining Unit

Status:  Had Labor/Management meeting on June 10th.  Agreed to expand “core” schedule (on a trial basis) to 7:00 a.m.  Meeting notes were sent to bargaining unit members on July 9th.  
KCSO Non-Commissioned Bargaining Unit

Status:  The primary issue of concern is potential layoffs.  Best information available at this time is that few, if any, layoffs are planned for professional staff.
KCSO Admin Work Group:  I will attend the July 27th meeting and report on any new developments regarding the KCSO budget, COLA negotiations and other items of interest to the members.
DAJD Non-Commissioned Bargaining Unit

Status:  Labor/Management meeting was held on Friday, May 21st.  Major issues on the agenda were CCAP security and contracting out of work issues and staffing update.  Met with CCAP Supervisor on June 14th to discuss contracting out issues.  Will monitor and follow up as needed to ensure that Community Caseworker duties are clearly identified and remain in-house.  
DAJD Non-Commissioned Labor/Management Meetings:
Next meeting is scheduled for July 28th.  Major issues on the agenda will be budget reductions and potential layoffs.
DCHS Non-Commissioned Bargaining Unit

Status:  Responded to information that King County HRD was considering a downward reclassification of the Social Worker classification in DCHS.  PSEU has documentation that the issue was resolved as part of Class/Comp and will oppose any reclassification of the “body of work” now classified as Social Worker.  It appears this issue is moot but PSEU will continue to monitor it to make sure.  (Nothing new to report)
Had worksite meeting on May 27th in Renton. Discussed budget and safety concerns due to loitering by possible gang members.  PSEU will follow up on safety concerns.
DCHS Labor/Management Meetings:  DCHS Labor/Management meeting was held on Friday, June 25th.  Primary focus of this meeting was to pursue member involvement in preparing for the next levy.  DCHS Management presented a brief strategic outline plan and solicited member input.  Some input has already been submitted through Labor/Management team member Dawn Barrett.
WORKSITE WORKDAYS/WORKSITE VISITS 
As part of PSEU’s strategic plan, worksite workdays will be scheduled throughout the year to provide opportunities for members to meet with me and discuss workplace issues and for me to visit member worksites and observe the working conditions at those locations.

Coordinated brief worksite visits with the delivery of new PSEU travel mugs:
	KCSO
	AFIS - KCCH
	
	
	
	
	
	
	
	

	
	AFIS (Jail ID Unit)
	
	
	
	
	
	

	
	AFIS (TPE Unit)
	
	
	
	
	
	

	
	Budget & Accounting 
	KCCH
	
	
	
	
	

	
	CID - RJC
	
	
	
	
	
	
	

	
	Civil Unit - KCCH
	
	
	
	
	
	
	

	
	Comm Center Supervisors B/U & Non-Comm/RCECC
	
	

	
	Data Unit - KCCH
	
	
	
	
	
	

	
	Personnel Unit - KCCH
	
	
	
	
	

	
	PMU (Property Management Unit)
	
	
	
	
	

	
	Precinct #2 - Bothell
	
	
	
	
	
	

	
	Precinct #3 - Maple Valley
	
	
	
	
	

	
	Precinct #4 - Burien  (Non-Comm, Evidence Specialists, CSO's)
	
	
	

	
	Records Unit - KCCH
	
	
	
	
	
	

	
	Training Unit - Burien
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	DAJD
	DAJD Management B/U/Courthouse
	
	
	
	
	

	
	DAJD Non-Comm - Administration Office
	
	
	
	

	
	DAJD Non-Comm - Caseworkers
	
	
	
	
	

	
	DAJD Non-Comm - KCCF
	
	
	
	
	

	
	DAJD Non-Comm - RJC
	
	
	
	
	
	

	
	DAJD Non-Comm - Work Crew Supervisors
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	DCHS
	Social Workers - Renton
	
	
	
	
	
	

	
	Vet's Program - Seattle
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	DJA
	Court Clerks - Juvie
	
	
	
	
	
	

	
	Court Clerks - KCCH
	
	
	
	
	
	

	
	Court Clerks - RJC
	
	
	
	
	

	
	Legal Admin Specs - Juvie
	
	
	
	
	

	
	Legal Admin Specs – KCCH
	
	
	
	
	
	
	

	
	Legal Admin Specs - RJC
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	KCSO
	Fire Investigation Unit - RJC
	
	
	
	

	DDES
	Fire Marshal's Office - Renton
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


___________________________________________________________________________________________
WHAT IS THE UNION COALITION?

The Union Coalition is made up of approximately 26 member Labor organizations, each of which represents King County employees.  The Co-Chairs of the Coalition are me and Behnaz Nelson of Local 17.  The Coalition has been in existence for over 15 years and is the Labor organization that elects representatives to the Joint Labor/Management Insurance Committee (JLMIC) which is responsible for negotiating health care benefits.

ADMIN COALITION BARGAINING UPDATE

All parties agreed to move forward to the “fact-finding” phase and had agreed to meet on July 13h & 14th

with Gary Axon, an Arbitrator from Portland, who is acting as the “fact-finder.”  Unfortunately, due to some unavoidable schedule conflicts, the meetings were cancelled and rescheduled for November 9th and 10th.  Even though the prospect for salary range increases does not look good due to projected County budget deficits for the next several years; identifying solid comparable jurisdiction data is very important to future negotiations efforts.
JOINT LABOR/MANAGEMENT INSURANCE COMMITTEE REPORT

2010-2012 KingCare Health Benefits – Agreement Signed
The King County Coalition of Unions has formally signed the health benefits contract and the new benefits are securely in place for three years.  For full details of the new agreement, go to the King County website, select Departments, then Human Resource Division Benefits Section.

GRIEVANCES/POTENTIAL GRIEVANCES

To maintain confidentiality, no names will be mentioned in the Grievance Report

Contract Violation: Court Clerk/DJA (August ’09)
Status: Union has investigated County sick leave accrual process and believes it is a violation of the contract.  This issue will be resolved when DJA moves to the PeopleSoft Payroll System. The transition to the new payroll system is in progress.  Once the transition is complete this technical contract violation will be eliminated.  (Nothing new to report)
Safety Issues/Working Conditions – KCSO FIU (Sept. ’09)

Status:  Member expressed safety concerns; Union is investigating.  Department of Labor & Industries completed its investigation and issued several recommendations for corrective action.  KCSO will comply as soon as possible.  Issue is RESOLVED.
Proposed Reclass - Social Workers/DCHS (Jan. ’10)
Status:  Union intervened with assistance from member.  Provided historical information that should resolve the matter.  Issue is “on hold.”  (Nothing new to report)
Desk Rotation/Medical Accommodation Issue – Non-Comm/KCSO (Feb. ’10)

Status:  Member has requested an accommodation.  Union is assisting.  After review and training, accommodation was no longer necessary.  Issue RESOLVED.
Safety Issue – Non-Comm/CorrTech/DAJD  (Feb. ’10)

Status:  Member filed grievance regarding the use of jail elevator.  Awaiting response from Management.

(Nothing new to report)
KCSO Data Unit – Working Conditions – Cleaning/Vacuuming/Dusting
Status:  KCSO representatives have met with Facilities Management to discuss issues.  Union is monitoring.

(Nothing new to report)
NEW ISSUES/GRIEVANCES SINCE LAST REPORT

Alleged Misconduct – Non-Comm/KCSO (April ’10)

Status:  IIU is conducting investigation.  Union attended interview; awaiting results.




           Dustin Frederick, PSEU Business Manager

DNF:mm  Opeiu#8  
[“Resolved” items will be deleted from next month’s report]
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